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MMHA Communications Officer 
 
 

Job Title: MMHA Communications Officer (3 days a week) 
 
Introduction: Perinatal mental health is one of the nation’s leading health priorities. This role offers an 

exciting opportunity to be part of a team campaigning for improved perinatal mental health 
outcomes across the UK.  Communicating an accurate and informed message in a consistent and 
accessible manner is vital to the success of our work. 

 
Overview of the role: To maintain and identify national, regional and local opportunities to develop and 

support effective communication on behalf of the Maternal Mental Health Alliance (MMHA) 
Everyone’s Business campaign, keeping perinatal mental health on national and local agendas and 
the MMHA and its members at the forefront of these; to develop campaign specific messaging and 
produce campaign materials; to implement and further develop a coordinated overall 
communications plan, including maximising MMHA member engagement with the campaign 

 
Reporting to:  MMHA Campaign Manager 
 
Posts that this role manages: No direct line management responsibility  
 
Terms and conditions: 
• Annual salary is £34,000 (pro rata for 3 days a week, with an annual increment based on inflation 

rise) plus NI and pension 
• The post holder will be required to work from home with easy access to London and the South East 

for meetings 
• This is a permanent role (subject to funding) 
• 25 days holiday pro rata plus public holidays 

 
 
Main responsibilities: 

• To develop and implement an overall Communications strategy (in liaison with the Campaign 
Manager, Champion Network Manager, MMHA Media Officers’ Working Group and external 
Communications agency where relevant) 

• To develop an internal Communications strategy to ensure consistent messaging and that 
MMHA members (and others identified) are kept up to date and able to participate as fully as 
possible in the work 

• To draft press releases, respond to media enquiries and nurture national and media relations 
• To further develop, co-ordinate and implement a social media strategy  
• To lead the production of materials, including Campaign e-bulletins, briefing papers, campaign 

maps, flyers and other promotional materials as required 
• To work with Campaign Coordinators in each of the devolved nations to ensure core campaign 

messages are relevant and delivered consistently  
• To ensure the Maternal Mental Health Alliance website is regularly updated, working with 

MMHA member partners and website company whenever necessary 
• Working closely with the Champion Network Manager, ensure a bank of pre-prepared / briefed 

media spokespeople, including women and other family members with direct lived experience 
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of perinatal mental illness are available across the UK to support campaign communications 
work, and that each person is supported in accordance with campaign protocols 

• To represent the MMHA campaign at internal and external events as required 
• To contribute to the planning, execution and evaluation stages of the campaign, including 

collating communications statistics as required for Evaluation 

• To coordinate campaign communications, alongside other communication work, with colleagues 
in the MMHA team 

• To assist the Campaign Manager with administrative and other tasks as and when necessary 

 
Skills and experience required: 

• Excellent written and verbal communication skills 
• Able to demonstrate a creative approach to the development of campaign materials 
• Able to communicate appropriately with a diverse range of contacts 
• Able to plan, organise and prioritise work to deadlines and under pressure 
• Experience of developing and implementing communication strategies, including via social 

media  
• Experience of writing campaign materials, press releases and case studies (including for 

multiple digital audiences) in a clear and concise way; with high standards of accuracy; with a 
view to motivating others and within agreed editorial standards 

• Experience of working with the media, including inputting into strategic development 
• Experience of writing/proof-reading articles, newsletters and/or reports to tight deadlines 
• Excellent organisational skills 
• Excellent team working skills as well as ability to work on own initiative with minimum 

supervision 
• Understanding of perinatal mental illness, including the range in type and quality of treatment 

experienced by women in the UK 
 
Desirable skills and experience required: 

• Experience of working from home and managing work / time, and communication with team 
members accordingly  

• Knowledge about the potential roles of service-user organisations and individuals, as well as 
clinical professionals and campaigning organisations in the mental health/child 
development/maternity fields 

• Willingness / ability to travel to other parts of the UK, with occasional evening meetings / 
overnight stay 

 
Requirements from applicants 

• Current CV 
• Cover letter outlining how your skills, knowledge and experiences match those outlined in the 

job description and reason for interest in the role 
• Name and contact details of 2 referees 

 
Application deadline and contact details 

• To apply for this position, please submit your CV in the first instance to our retained Consultant, 
Sonya Clampett, Director of Longmire Recruitment, sonya@longmirerecruitment.co.uk  

• Sonya can also be contacted for an informal discussion on 07734414077. 
• Closing date for applications is 2nd October 
• Interviews will be held for shortlisted candidates on 10/11 October 
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About the Maternal Mental Health Alliance (MMHA) and the Everyone’s Business Campaign 
 
The Maternal Mental Health Alliance (MMHA) is a coalition of ninety national membership organisations 
with a vision to see all women across the UK get consistent, accessible and quality care and support for 
their mental health during pregnancy and in the year after giving birth. 

Our members include professional bodies such as Royal Colleges and organisations that represent, or 
provide care and support to, parents and families. We work across England, Scotland, Wales and Northern 
Ireland. 
 
We achieve change by bringing the sector together to speak with one voice, campaigning for change and 
supporting local systems to improve perinatal mental health care. 
 
 
The Everyone’s Business Campaign 
 
The MMHA’s Everyone’s Business campaign calls for all women throughout the UK who experience 
a perinatal mental illness to receive the care they and their families need, wherever and whenever they 
need it. 
 
More than 1 in 10 women develop a mental illness during pregnancy or within the first year after having a 
baby. If untreated, these perinatal mental illnesses can have a devastating impact on the women affected 
and their families.  
 
Despite recent additional funding pledged in England and Wales, many areas in the UK still have no 
specialist perinatal mental health services meeting national standards. 
 
www.maternalmentalhealthalliance.org.uk/campaign 
 
 
Our work is made possible thanks to funding from Comic Relief. 
 
 
 
 
 
 


